Join an AAPT Team!

Teams Description Guide

Team Level of Commitment Qualifications Responsibilities Career Pathway
Highest Level of commitment Maintains Provides AAPT Teams are designed to
membership Association boost your professional
Advisory Meets a minimum of 4 times a Attends 75% of oversite & development and provide a
Team year for 90 minutes via meetings Leadership pathway to career
Member conference call Dependable Decision-making advancement in the following
Frequent email communication Experienced in Thought leadership | areas:
May lead other Team or special leading with Provide input &
project Committee integrity guidance to other | ® Leadership Development
Annual meeting attendance Skilled in working Teams e Deep network Connections
required & preferably in person, as a team to meet e Self-Awareness
but virtual attendance is okay. goals e Special Recognition
Annual meeting is approximately e Advisory Team-only event
3 hours discount
Mid-Level Commitment Maintains Develop strategies | AAPT Teams are designed to
Approximately 2 hrs/month membership to support AAPT boost your professional
Membership " . Attends 75% of members development and provide a
Experience Meets a minimum of 2 times a meetings Connect with pathway to career
Team year for 1 hour via conference Dependable members via email | advancement in the following
Member call - N Experienced in New member areas:
Email communication listening to Mentoring

approximately twice a month with
Team Leader

Annual meeting attendance
required & preferably in person,
but virtual attendance is okay.
Annual meeting is approximately
3 hours

Invited & encouraged to join a
15-minute portion of Advisory
Team meetings which occur a
minimum of 4 times a year via
conference call. This is not
required.

individual & group
needs & reacting
according to
procedure

Skilled in formatting
professional email
responses

Ability to formulate
emails with proper
grammar

Participate in new
member virtual
Meet & Greet
Offer feedback &
work as a team to
maintain & improve
membership
experience
Responsive to
member needs
Provide input to
Advisory Team

Leadership Development
Deep network Connections
Self-Awareness

Special Recognition

Data tracking

Website Plug-In & Backend
Capabilities

e Professional Mentoring




Team

Level of Commitment

Qualifications

Responsibilities

Career Pathway

Social Media
Team
Member

Mid-Level Commitment
Approximately 2 hrs/month

Meets a minimum of 2 times a
year for 1 hour via conference
call

Email communication
approximately twice a month with
Team Leader

Annual meeting attendance
required & preferably in person,
but virtual attendance is okay.
Annual meeting is approximately
3 hours

Invited & encouraged to join a
15-minute portion of Advisory
Team meetings which occur a
minimum of 4 times a year via
conference call. This is not
required.

Maintains
membership
Attends 75% of
meetings
Dependable

Good grammar
Familiarity in
posting on Twitter,
FB & Instagram
Skilled in
communicating a
thought-out
message
Experienced &
enjoy working with
a small team
Creative flair

Identify emerging &
current social
media topics
appropriate for
AAPT posting
Develop networking
pathways to
increase
Association visibility
& growth

Assist with posting
of pharmacy
technician
information

Explore creative
ways to Invite
pharmacy
technicians &
sponsorship

Share postings with
colleagues, other
individuals &
entities who may
have an interest in
AAPT

Connect with
members via social
media messaging
Offer feedback &
work as a team to
maintain & improve
following

Provide input to
Advisory Team

AAPT Teams are designed to
boost your professional
development and provide a
pathway to career
advancement in the following
areas:

Leadership Development
Deep network Connections
Self-Awareness

Special Recognition

Data tracking

Website Plug-In & Backend
Capabilities

e Social Media tools &
procedure development




Team Level of Commitment Qualifications Responsibilities Career Pathway
Lower-Level Commitment Completes Utilizes a flowchart | AAPT Teams are designed to
Approximately 3 hrs/year minimum of 4 CE to review CE topic | boost your professional
) ) topic reviews material including development and provide a
Att_e r_1d one, 45-m|nute \_/lrtual Dependable assessments & pathway to career
Continuing training session to obtain Good grammar learning objectives | advancement in the following
Education instructions for CE review work Experienced in Completes review | areas:
Team After training, CE review is testing & in allotted time with
Member Conduc_ted via em_all assessment review thorough written e Free CE
approximately 4 times a year Skilled in providing feedback e Leadership Development
Annual meeting attendance concise written Helps plan live & e Deep network Connections
encouraged but not required feedback virtual educational | e Self-Awareness
Invited & encouraged to join one, Detailed opportunities for e Special Recognition
15-minute p_oonn of Advisory AAPT members « Event Planning
Team meeting Thoughtfully e Website Plug-In & Backend
suggests CE topics Capabilities
& potential e CE Development
presenters Procedure
Team Level of Commitment Qualifications Responsibilities Career Pathway
Minimal Commitment Maintains Offers ideas, AAPT Teams are designed to
membership thoughts & boost your professional
Special Skill & experience feedback to development and provide a
Projects needs vary improve upon pathway to career
Committee Special task-force type projects depending on project goals advancement in the following
Member that have a clear completion project. We work Attends meetings & | areas:

timeline. Some projects can be
done in a day. All projects have
a short time commitment

with you to align
your skills and your
interests with the
project.

Committed

responsive to
emails

Follows through on
project work &
tasks agreed to
complete

e Exclusive project-specific
Volunteer-Only privileges
Leadership Development
Deep network Connections
Self-Awareness

Special Recognition
Project Planning &
Development




